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eTTTfftn tfpR rftm f»m 
errortF wItt FtmPm (FfepFrft 
wffi nrim* fhpm, 1978 
erfaejeniT 

19 fsRTRF, 197 8 

^fm fPft Pm FfErPm, 195 6 (i95G err 31 ) q?r sttt 
49 urn siftt rrfwrrt err snftF qrrf 5 ^ sftr %fPf rrwr % 
ije rrFFtFF ftf fwr, erroffF epm rffm Pm (•piNrft 
^f) PrPm, i960 ir fV wnT rfqfttrF qrPt ^ PrMPdPsfl 
Wot fftfit % — 

1 ( 1 ) if PtPm mkfPf fFff Pm (quMrO 
^jsft rfafm PrPm, 1978 FTififi 

( 2 ) $ error % wtf ifwrtTF eft fkPj ir ft^ $ qrrorfi 
2 . ftoPf qftFF fPtt Pm (qrfFrct otf) PrPm, i960 
if er^gFt III % ot tt PnFPrfaF wt Fnrft — 
"tr^fr III 

f 4II—PrmFftrrnfOTt tnw ifPnrf fffft (Pi Pm 51 ) 
( 1 * Wf) 

1 9 fo me nt .—ff it, ff ff? Pp Per ft 

if OTFFT erfferF' F ft, 

(ft) "fiPw qiPwfW if erftrfF & ■ errarff Prfrf 
ftpt, ftPrff ^ir, »r?FTt emT, fft enr rreft 
*frr rrnr Prrfqr errftFrff in o^ir? fPr, Ft j^f 


PrafTW erf ifPmrr erfaqnff Ft irf ft Ptwt | afk 
roql tpriPr tri “mh eft ^ eft f 1 ! $ cl c 1 f ftft 
ermftF SrfPsPr, 4Pn fsrPm fft Ftar fur qf to 

if v3% PTFF a I Cl }f ^ FT pTOTp FTFF PlFF if 'idl'l 

aprjpr Ft $ ft fT Pm % wnr Pfft Pfo; 

m% FitFFcT F tR T g F FfFF «fP wRlPeb Fft- 
F^F FcTT Fijf I 

(w) "f?F ProfOT FtfPr” P trPr^F it — 

(i) FlfFTF pTTFF FfsFFpFt ^ fFFTF OTF PqV| ,j 1 
erfiPFTftFt % FFF if 

(er) fem erfireKf # w if PtfPt; ^ fff 
F^ if, PrjfTB FT^tST ^ OTFIF 12 FTF 
tt ifFTeFiT yef qF fit ffF ftf err 
rm fFF, Bpr 

(ft) trPf Pr^frer ^ ftf % f^ft Femerff f+ 
if, PmfF OTF PrettFI FT^ftW if FIT? FTF 
err ifewrF ycr ?t^ % ftf 5fer ern% ftf 
fit 5 m PfF I 

(ii) F#m Pern wfanlTFt % fff F — 

(qr) 1 erfo 1979 ir tTOTff itFrwr % IOT 
enl if — 5 

(l) 1 1979, Frf F? rfpTFF 

56 ( 2 ) % ersffF Pr^Ff FTfFqr ^fa 


945 GI/78—1 


9 
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fit 12 m aft ftar grt arm ft, 
nr 

(ii) mam, mr m an am fftr 5 ft 
m ft am ntfT ft, fftaft a$ ama 
aw aft ftar yft srmr ft, fttr 
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(w) aft at at nrfftan % m ( 1 ) ftfirfirfm 
mrrr sfir ft antm ftm wfftanft % 
wr ft rpr firaim m ft *ft ii "m 
ftfirr’' ft <rfftfta ft, wr arfftan % *rfir 
( 2 ) aft martt afirfift ft wr firfftfa'tf 
arr at ft? man arfirnn an afima :— 


(nr) mrft ftntmr % attar mw-anf at ft, 
Prarsft rjpr finrkft mafia ft nrtf m an 
ftar m 'jar ftrft ft m ftW; mtft m an 
nan fan ) 

fern ■—aw .jw^wmr fftfrrfftsj nftr ft, ftr nftm ftanrr srftr- 
’ 'ftiffirf ft 'firffif ajn^ firm arfoanfftat % ftnt ft 
sm fjpt fftsttn rrrfi^ ft a? fVtrfm- mftar arfftfta 
ft aft ®m I ft Un-Wt (vl ft mjTTTt *rfftfftftsw aft 
mft it, fttt atm firm arftranftnf ft rm ft wft 
arffttn ft ^ijpt fftatw nrffia- aft na II ft sam 
(«fr) ft arjHK arfirfftfwa aft nftt ft 1 fttfir sfa <nr- 
’mrmtf nan fftrrfm am^nTT arfirfafimn aft 

arrrnft 1 

(a) “ffw fiwftw aft” ft wfftfttrfr, at win 
ot ftrtrfmr mfftat ft afar aft rmftr a*rr 
sm rjpr Profon mffia ft 115ft iftftarftt 
12 m fttnaftr ftt jpn ftrafm jf 
ffift, 

(ft) "atfamm srfimrrft irfftftn t arf mjm 
aft aftfincsr aft ft tarn ftrrfwfftar arr urr 
aft ft man rftfftnn ft ft sfa srfinrra ft 
affirm; fftnr nar 

firspa : —aftfmr aft ft tarn arffiafira; ft wfirfta ft, m aft 
ft fftft un-fta (ar) ft amalTarfftft attar Trftsrfftnr 1 
an aa-nra ft *jm (titan aft ft sj-fir fa 7 a p> a.ff- 
w aft r srfa fft?w aairr arraaT 1 

(t) aftara firm wfurwfftftf ft ara ft "naf- 
arra-aft” ft wfftfta J, ft Rsffir- 

wr jjpt firafrw mfthr fftaaraft ft ftw 
am aft aftr 15ft arft arftft 12 
m aft mftr; 

(a) “firm wfirrrrfi-" ft ftrrr aftft arrNrtft 
I aft aft II ft ftftffta t ftTr 
Wft atm fam wt fta n ftft ftft 

(®) ,? nft»r sfftfim’' ft arfftftn firarrrr irfft- 
arrftft ftroa ft Rfirmfift skt to mrrra 
ft ftaft ft fim arra jtto am aft ftftftfft- 
w nr aj aft aaa-w it fftaa 

ittt fafirim fftar m uftr r^pr 

faafiai aft ft *r<TTftftftm fftar srrtr 1 

(ar) “atm firm wfimaft” ft wfirftn | 
ftftt fam wfeaiTfr aft Rraa ft Tiara 
ft mftfir ttaa aftar firaa (arftavrft ^?a) 
ssaf ftaftaa firfftarr, 197s ft uma aft 
arfftar aft firaa aft ftat ft pf, 


afftfftm afimfft 


mrrr <ftw ft 

(>)'■ 


a; 

ar 

a 

a 


aifim 


srraaftffim 
an afftaia 

( 2 ) ' 

22 aftTura 

23 atamj 

24 afiiaw 

2 5 srfirvra 


firaiir :— 

(1) fftftt *ft rjpr firatro aft ft ftr ffttt firm wftr- 

aafr aft m-ftfirr aft ■ ft anaai ftrfim ft srfinm 

ft ua ft afftro aft urnft | 1 afft fftrft firm 
ttfuarrlr an 3rr aft aa arfftp aiftarfftar m-ftfifi 
ft tifftat | tMnr arfpf mr | far 3Ttft m-tfin m 
ar ftt |; ftft wfttaa ai m an, at OTft aifftar 
aTfinafftar an urn aft ft w.Sa fttfim ft ^ ftft «Tfta 
sfifim ft sifimra ft wr ft wfiraan; fftar m am 
fci 

( 2 ) fftftt aftm ftm arfftarrft ft mft ft utb rnfiran 

ftfirfftftw: afiran, mrstr firtfir rj?a firerf vn rnfrafr 
ft yfarff jjtst firerfro aftf ft firt imawfia 

frma, aft aftf f, ftro afi firm mar nfrr aa 
ijpt firafiar aftl ft firT m-fttm war gt arfft- 
fftfiww aft mat 1 

(st) “Tm aTfinr ftaa” ft arfifta arfftar wwrft ftro, 
ftsft ftm, ajrfttaa ftaa, a^nl arm fttT rrftt 
imt an yft ata at fanft firaniT nrfftanft ftr fftrft ftt 
arjarff at ft finr tw ar^am fftn »n Trait 5 ' , 'f! 

ftjft aft sitf aft amr f ftft ftrrta ^ 
at an Trm-firctsr mfinff it aaag atnrr a«n m 
at ft fim; awr, mrrfta ^fttfttn nta atm rftfim 
aar afta ai^nt nr an: ft fim; ^fft arm trijmfira 
srft, ftt pftanr fftar anr, ftr |, uaft mta 
3% fftrrft arm tfmja am ar trfirim aftaja mn 
*01 

( 5 ) “aaim ftt' ft Trfirta ftm Trfmnitt ft rrat ft, 
a^ ftsr fftrrft a? firm trfftanftt ft w ft ana arcft 
ft fir^ tarn J ftta ftrrr fam Rfftanff mrTT 

ft ftTftta argr to | aw a$ ;— 

"ft” fftrft mrr, anjftr rffirrar art ft ana ant air $, 
firrrftt afirfirfftaa anrfaar 10 ma ft arfsar |, 

"r" fftrft aar, unrft rffirr, ar aaa ft ana am aijr 
fftnaO trfftfirftarr TOftatr 4 mw ar ^aft 
wftrft, fftr^ 10 mr ft wfna mft 
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<XTTX RT TTRX 3 WIHTTf 



'V fRXf rot, RRT ^fr^rr HT rtX if rtf rt tst fc, 
(XT wioVo ST^X^f If), fXfflX RfXfXfrRX ROXRXT 

4 r -ii*d X RX XTr 
T IV>Xt u 141R X T 1 *H RT ',; I ^ : 

TxMffTR; ( i ) yx ax-^7 % xXM it M "RfXfXfiRx rr- 
Xw” X RRX XTRTT # X^X arfXx 'JR'T'JMI frXTf % TTTHTT 
RT WfXfXffW fX oXT -JHHWT RfXXx f I 

(2) faRrcr ^rfroift xr 'XtXTr sfor if rXtx” Rfr rxt £ 
RR txrt twiito Mr XX ftr or $, MrtX wfXfXfM r^t- 
Xw 30,000 xt xffir rx | ifix srrX rttr (Xsr rT RfX- 
frftRX tww eo.ooo X nftw xifV | i 

(s) "'jXnrXt xX” or "grpra- gw fxtrfTR xX” % g?FTx 
gw fXtXror xrflrar X ?Xr gfrxf gw fXsrfrR tX 

vfXXff fc; 

(*) "grhrcr gw fxtrfrni errffw” Xxy gw MM xrfta 
WfwX W OT rMsT X ffR iJlMf gW fxsfRT 
W X M Ml pRTO WfaRrft % fTO TRPT R, |R 
WggXT X wgffR Mf tftspfrapT ^ftrr, ijTTO fWl 
xfflrr 

(*) ‘W X xy *rofa <tfXtx If Ttfwm MriXT % *x 

if rXw grr rtX jg xrt fxfXorx 69 ( 4 ) $ rXTx 

(fRT X?l of WWmrrar MfjXf fffyx 9TW TajfjfXf XT fXXTf 

Rfft; 

(t) "wgxxf xX” if gaxrr gw fatM crrftd if mw 
yTX xtXT 12 *mr xX <refa, xrfXXx $; 

(x) "ffwmwffq Pwwx” X xy fwrxx wMt f art 
Mt c(X xMt Mm xrftjRrff rT <xrg ytXT 
Mr xArtr xfirsrx wflxt xffrw ir 
|, ^fr ftxrxx MrMsR if RTfJR 

(i) ^<nr ’jw NK'i xrffw if yfxNf w fxfffrx 
^ir: 

3 s wftm wk rMr srfro % ^fx r xx? 
ht Rxxffirr nf« ^flx xxfanxr xfMr % ^fx 
% ITR R x't-ffT^!f, VI if if xr »ff wm jf; 

(ii) feffx jjw fxufxx xrfrar if; i jMxf fxatxx 
Rf if. 

(it;) xfx fnm wfaM t >fi 9 sffqx ww 
«f RX RT TfT If fft, 29 TfWff ^ SR- 

Mt xfwr % ^fx r wrx xt Rxxffxr 

XfffVTW Wfx X^ffTX Wffl9lfl rfW ^ WRX 
R ^-fff^lt, if ir aft 9fr RX I; 

(w) xfx Mr wftrffrff x xr x rtxit 9^ 
if RFf RT |f XT, J 0 XfxRT tftx RX- 
fffXT HiXRT ^ affX R 9RX Xt RXxffxr 
srftmff 9ftx xfiRTXT x fxv r x % ^TX % 
WRT R XR fXXlf, ffffif ir XT Tff RX 

t' 

Mr :—1 5XX-?ffxr xfffTRT X*fT XXfRRT XfdBIfl R xfx RXX 
R ?T-fx^rf xr xR-fx^rf xfxfxfrxx RX^ ^ fxx 
XIXT TRX Rf fXRXRX RX if foXT RxXT I 


2 - ?X 3 X-RT % XXtXX ^ Ml Rx-xlxf XfXRT- R 
XRXX X? ffe X(ff If, Xf XX-RT (IT) MXX 
(2) if fxfxM ^ iftx axxxfrxr xfxxx if ttWj 
I XTff XX-rjT (it) % ^fx XTfiTR ^ RBX 
(2) x fxfxfox xrix iftfxxx Rr xfxmrr 1 

2. ifxx ffa; ( 1) 2X ^ w BJW fxxfxx 
xrfrw ir fxRix wrqRxf Tffffxx ^fa, xtaiRf txt Ixfxxx 56^ 

X^XR XTXtR RX if iffaff : 

XT^g; x? Tf xx xxffr xrfxR xrfwfxR 'jxxrxf xx X 
Rxxfrxt X XfsfR Xjft If ■ TTXJ X? ’T*fT fR xfx TWR XrfXR 
xrf< y xfxR 'jxxrxT xX X rx-Xtxt X xfXR ^ fRg xx xx R 
HlXx Xtfxxx X; 2 xrxutx X tfXf9R I Xf 3% gxxx ?{Vt fxaf- 
rx xTftg- X Xxx xfa Rjirrx xX xr XR(ff Ppg X5 xx Xx 
ijXxtXt xX X 'jXxXf ijxx fXxkx xX X Rx-Xrxr xxXr xrfxR 
xrfRrfXR X irfRff Xjff I 1 

fi™TX.—X^ TT^R fiffXf xXxR fXROFT XftTRlff Rt XXX ^BT 
fXxhix xrfr«- Rf Xxx ^Ri nr^xrx r-r % M xr>]; 
x#f ?Xxr ; 

r* 5 x? XVt: XffR xpfRff xXxrx fXRRt xftrRift RrxrfxR 

xrMfXR xxx JjR fXxftx xrXfij $ ■jXxrXr ^?x fxxfnx m 
X «XXXrXT X VffTff K, xr xX XXX T^FX fXxfRr xrffxr X xXf 
xxx 9 jfa rX x^rx *rX arrtrXf xx XXt ^x xX X rxx 
X ffXxx X 2 xlWx X <rfXR xXf t nfr XXf Xxx ^Ri xiprrx 
rtX % xtx w^srrff xX X fXx OTRr xxx xrfxR xxx, xxx 
jj 5X fxxfrx xrffij % ^XxrXf )j?x fxxfrx xX % irlXx XtfXxx ^ 

% 35 XfXRX X xfXR I 

Mx.—urn xxrenx % fX<r x? R'J Xffxr arrflrr |Xfi«x 
X rt£ itff xtx Mf ffX fxRrx wftnffrfr ^ xrxX xX 
xrx x?r i?Xxf xt wxX Xt xRtrxx xr xjx xxr 
if xr Mr xtxX X xxxr tfx xrx | 1 

(2) ir-M (1) X XpXT xrx % rjX fq; x’f, xfx xtx 
xxxr MT fxRrx xfxRitf X xXf xrtxxx xxx 5XX XT, x? 
xxrxrx ?X xrxr tfR fxRfx xfaRffr X xxX fxorcpx X xi Rnxrf 
X, RX-XfXT XR iff fr Xf X? rxXx X XRXT ^ fR XXlX XXX 
jffis ^Xxx ^?x IXxfTix xrftR X xipnx xr Xt xrx 1 

(3) xfx fRxr fxRrx xfXRiXf RfRxf i^bt fXxkx xrffxr 
X Rtf r Xf xxx xft xxrtx xxt xX RfXf ^ xt XXf txx xfa 
xX fRxf 'Xf xpxf xXX R'Jjitx Xfft xX xrxiff 1 

3, xxrtf-'xxr; (1) xtXr fxRtx wfXRrfr <?X xxrfi 
vrxf r xrxr ^fxr xft fXxx xrt xxx-xxx xt rxrtx fRxr 
xrx, Xfr iRTRr fxfxxxx tjxxr xnxxr xX wt x flxr IXxXf 
xf^x WSXSf IRT RT Tfnxx % fxx RTff fXX ffX 9 T^XXf X fRXT 
xrrrfxr ■ 

XT?g xfx fttfff fxRix ttftrRiff Rr xrfxR xrfr«rfXR faXT Xf 
jfrrrXf xf X Rx-Xfxr X RfuR | xf, ?X R^xXf xf X w^ifx 
xxrft XXT 1JX TRX % Rrsf XR XffXx tXxt, fXx% ffxx X? 

W^fXf ^ wrfrx 9 TRRT «TRXR & I 

(2) ^x ixt (1) X Mr xrx $ ?rX jx 'Xr, xfx Xfx xx- 
xr, fRXf fxRrx ixfsRrft X Rtf RTxrfxx xfx stX xr xx xxr- 
jrx afrjr t fR fRXf 'jXiXf xx X xxRr xifxR xrffixfXR 
fXx^R X xi rrXT X, Rx-Xfxr X rPjr $T xxr f Xf, x* 

TtxxXf xX ^ fXq xxrfr xwt XX wrX xr XffXx rtX iX xxrx 
^x Xrxr xr trrx rt JRxr | fXx xr xy xfXx xxtt 1 
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(3) *rlTr forff Prom nr unjihr frorfl nm ftr 4 f 

ift *jwr Prefro *rS it? fifty nrr nr forr tot Sf wi Sf 
iftfl n*ft Vfpiff nSf if flfft rrgf St 'arrcrift fnrg ^ fn*ft St 
IT^Rff apf % firry SlTT fim * ntffir *Fpfa T? TRrP 
*rn‘ "FT MiTTT JPlT, fS^ 3 Tf TR TT ntmT TTfSn TllTffPm 

g+TTff aS Sf HR-StR ir wftm rrtff $ 1 

4. tmprfe : tfff IR^Nf * wrf * Wtffa T^ff Jty STcSn fSnTTT 

wfanrft, srff wfu wiih# StfS Jf mnrK'Ji ntm farrS Pf 

fiRR S *RT nSnrft *JKU|| nt^ $ : 

TP 3 Ifg XTW UR ?WT mfw RrfTVpfn *JR-TffifT 

& R 5 >l 

trj; rjj tfrt fnfnrff 3 ^ Prom nftmrif nf ifniy Smf nR 
mrtTR irtS S wtarc nr: xriTFcr xnfc Sf 'srnt'fV tt anfnRT St 
fSrtff jj?r Prrrfanr apt S nrmr «rrfan RTfrsrfRn &r rS $ tttSr 
sftfHRir S 35 srfinrrr ir *rfct; r $f nr iJEnr <TErrfr Str, wS 
*rrS nfrxrftR RRsrsft % w^rnr 3 if wnj; St S nR-ir-nR «jxm 

RT f'l^ d R PFRT TT RFR iff I 

5. «rr xfmT s tpfmR nr nwri (1) RfS fSrft 
Prom *rf»mrft *pt RifSn RTfasrPm ^uSl rS 
ht RRf # ®rr rffRT if, Sf-t Sf frrfanr if s»fi<Hfisfl 
ir nftrn t. St afrit tRiry rtst urr wrarx tt artr 
ntS >iff srarrcf, «rfraff rS % finy Rrmr *rrcrRt Str 
rtf RTfanr if fSry Rty Errer jjw Pr*riT®r 

Jiidij ?r w FxxfirTr xjiuttit ff«RT?r fr ^tww-jffRT ^ 
W^TIXfH W IfW fa*r 'xrrtf : 

tiiffXnI 

BWJjfrFrr^xiTffw imrrfl if * 1 ^, sw fmr jfw 
if qifay m i RnPijt Pratw % jWff j^t PmfrxT 
<N if »to- 4 Nt if Trf'fJir Trfx:«rfw xrffe^ 

fci 



rr«nT 

tRXTT 

TX 

Frrifn 

nPm 

nwx 

IT 

X^rffiT 

nfim 

nw 

nx 

nPm 

TOT 

*TK 

rnr 

nPrn 

TOT 

TX 

1 2 

3 

4 

5 

6 

7 

1 . flr^tr rffPRir % 2 


— 

tn if 

St if 

StS 

sifR?R ir wffm H^r 



rinjm irfsrmf rffn 






irw 

2 . FTRIT jfrfxRlf if 2 

— 

fir if 

dr if 

St if 


yRuro ir nfim, Pr^ 


tin 

^ N%N ?fft 


4 sr 0 n 0 ir wffm 


smif 




^ 1 






3 , HT^mflfiRiT % 4 

tnif 

?hr if 

#T if 

— 

— 

rr° rrr° if nfen PR 3 


ff 

XffXT 



e ro n° % ufim 

TO 

rrnR 

5 TT^T 




'tiff, 3^5 xi«r < 3 |xr 
fv ^tfw qTfr^rPT^r 
^ *|4 % WI^ !T sffiwr 
^ 35 R%swir»rf^ 
!*r fit 1 


r 3 

3 

4 

5 

6 

7 

4 urSrrsfrfWr T 6 

St if 

St if 

St if 

St if 

St if 

sto no inrftm'TRj 

Sr 

?ft if 

xffrr 

SfT 

rffo 

rx xrar nr ^rfnn 

rrmr 

rmrr 

irnn 

srntr 

TPIR 


'rrfWw * 
ntii sftfWr % 35 
70 vr*> if flftrrr ^ 
?> 1 


* 

(1) t?xt mfiw ^ ir 4 t 3 R % ffrcf, ferff f^nr sifrorxf xn 
'TrforPrxi n^xff n^»n: tc axm-tftm 

ir wftra 5 ^r w RHr ^nfirr, Pair Jrrfw qrfx,- 
«tPt=f t> mim ^rr Pruf^ Jr4f if if 

jxfspp xffr; \ ^f «Tir-xffJTr ir xnfim ^r nfrmxT 
Pro iff, fjpflf PltTf-nq- qtf Tf «f| firfXif 
«fEniTtf *nxr-xfrm tit ixrr^i f*F?3 xnurfr if 

spiff xf^f iff imff ffur aur orarfl ir 3 'T-#r (2) 

^r utTl't Jpiff iff iTfdf ^f, nfVifxTfv'ixf irxif % Ptt 
f^rur if fiwT urnrnrfT wm uPw ninTf tx: ^rq-srfVxrr 
tix jf | 1 nPn; mnr tx ursrrff ^xr if jr,rif, rpm 
f 4 trfxxr fn-ff^ ”[Am 4 f ^ ftafTTir q 4 ir 
JUR-xffiTT % niftnir ^ qfwr ffsff 1 

3 fTfRT: 

fwf fiTnr qfcrprff nr irPw TifrarPm, srw Prat(»T 
Rffar % yPinff jjir Pmfxiir if urn-xflRr % 2 srftnR ^r 
sfinr «rr *ftr iwfsintr irjiiff if % Pnr wrsrrff 
^?r if nf^ niff ;n£f nf ^ 1 ^ir xpTitff *,4 ifinPin qrift«rPm, 
®rir-xffiTrif 3 jrfxrnrxr ufan m Rrxfli i^r PrHfxor Rffxi nfwnr 
nwrft $xr if r^n shut mr nr f?rri rsri^iK 1 

(ii) w ^ ^rxrtff nt^rr i«n if wijjt fnui 

wir^ri, w fispirr wfanrif arR-rftirr nr ¥,t 4 % qrarRi; 

ftrrff T^r^jff xrRfrj nf sir-wIr tr nx nrm | 1 ffir rr# 

rr^ir sr^wx aflx wnt ^ (rWTf nr arPrPpm xr 4 %t ^ ^ 
RR^irrf -rnf'a if fnR 'strut i 

( 2 ) ifPr fnrff fannr, fffunrff nr rriFw qrfxisrfimySirrifr 
jf^ if fnif rr Txr rt-xtr if gxfirxr t 4 n^r jRrr jr 
% st^t sfffiRriT % 3 S b-Fthtit if nFtm > df ^rriff iRR 
ititrt iff 'xrr wfift: 

qxxg sjrrnf inrif WA;FRr n wtnr Txgxrnr xnrrTxf m tf 
ir rffri ttr rt nx^r, nrff xrff ^rr imxfr|, Jffr 

(n) grpR n 4 if rrrfnn Trfi!:«rfim ttt ^ n Rri-rr 
sifriR-ir n 50 5 rffrw?r if wfirn 

(n) if arrfVn 'rrfx’rrfim so srfinrR ir nfim 

S, Ppxg ^rfrrxr W xfh t?t^ aVn ^#irnff ?f nH 
firfffrw nnf if wrfnn Rfrarfim nr jffn ^ 

rffsT nrt % wr^rr rffPriR % ^ rfR it 50 srfrmx' 
ir wFrm sr^f 1 1 rr^ r *ff fn fn^ t^rr Pprr> 
Tjfenrff % rrrrr^ if rrf 5 srnnr xj^r frrrjffxw n, 
n ^Rifr jf^rr Frariir jtt iff ^rrnr it fir n q-rffsTiT* 
if 'Jir rrrriT nnrRfirr ir irftm | fnxjtinfrr 
sffffnpr ^ 4 rrf%?r if trfsrn rriff |, 
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RRR *FT TOTOR : RaTaTTO 



qr fkfk ^?r kafro mksr % 'jTOnR'r >p kakR 
W Jr rrto qrfqqr qTfkrfRqr rr TO rJT rtr 
tor 4 mr % TOTO ft, far^ rtTO rftfRqq % 2 
TOTOtr Jr TOTO rTO ft, TO r TO rrTO Jrak rrrt 
qff ari aTOrV ak r w irraR rr rr^i mmrfi tor 
ir qrrff k qrqTO fqr aqqrr RriTO RTkTOqq; rr TO 
rot fRufqq TO 1 Jr f'qrTO TO q>f Jr mTO TOfRqR 
$ 35 afkra Jr RfTO «rr 1 

ftcqq ■ (i) tor RRgqr % Rak srh qRR % 

wtTOrr % faR qqqtR faqRa TOTOrk, qTOqRTi TO nk aaJr 
akr 'jq'TOf to qfr sraq tjqq fRakq ank ^ aqq Jr ^amr 
A'l qr 57?^ ytq.TO TO tj?r fRokR to"! ^ aa Jr aaqk qrr 
^qrqR ?Vtt, *rk tirfrq rfr kakq artTO % ait Jr q? 
TOkfr TO TO Rq* rtr fRaffR TO % rr Jr RTOk qrr $qr- 
rr Tort 1 aa^i arq, TOR jjqq kakR rTO gaqa aqq faafRr 
arkn JT ^qqnfr TOr r?r faafTOT qTO Jr fRaqR 

aTOt 1 

(ii) q^TOTORfTOa qrtR ^ qqkR ^7 n?nr fsp ^aqaTOkk 
aaRi ^twt rTOrTO TO nar katfR qqf R, rTOpf RrfkrfRqr 
rr qqf % irkq TOfTOra till ^ 50 TOTOra Jr wfaqr ft RT 
q^t, rr if Jr aTOqr TO qrr qmifqqr mw TOTOrr sk TOTO 
RrfkrfTO, v* RTR % trq^errq- fqr, rrr Jr fqrTO TO TO ftr qk Jr 
ca iqnjTO t srqqrr afTO qrrkrk cJ qjfr fr qr qfr, ?q 
<m v wqq'wrr: fgrrrq Jr faqr ^^^1 fa qqfsq IqqrRr qftqrrfr 
^ nrq ifm qrr qfqqq fTqr ^ fa^% q% arm qn. fqqr qqr t 
qr s^qqr qJr 5 Jr fqwt tft qq Jr % wrfrq fjjqnq 

JJ q|flr ftqqr qqr 1 1 

(j) qfq qq-arq (1) wk qq-qrq(2') Jr qqqsfr % *rm 
qrqJr % qrqqq^q PqqiHr qqr trrq, ftr fqq;rq qftrqrrtY 
qfj Jr qrq qq % «^qqq Jr q'r qrq q?qT |, qr qqqrT 
qqq JjJr qjqqq qq ^ fqqq q;q fqqT qi^qq • 

qq?g ?rr qq«rq qq ^r'J fq^r^ wfqqrrtr q 5 J Jrqr 
^ qlXR rrqr qrr Jr flfsrq q-q^wq q^J fqrqr qr^r 1 

(4) qq qfq fVrfr ^ fqqrm wfwrfT qrr <rTHTfr qqq 

jqVpr qq-qrsf % ir»frq qrq qT fqqq qrqfqqr qrqi qt qJr 
ifrqq iJJr jfr 'ffqi 'rfTq AT'A qtw wqjTrtt 5tJJ q'r TO WTtnqt 
qqq % fnq qqq^qq | qfq TOqrrqqrft qqr 3 % 
w^mq qisr RrqT qtqr | at q? ■jqfrhTn qraiJl qqq 
^ %qq qr^ qqrfr q;r ^qqn: qYqr, qtr ^ 

qrfq«rfqq qr q^m q qr ^qfqqqr qqq ^T^juq qV 

q frrft wr rrqrR Jr fqqr itRqT 1 

(5) g^qnfY qq-^st % qqqsft qr hr qrTO qwr qanr 
srrfaqrfT, fq^fqq qfBnrrrfr ?Rt wk q$ fsqq fqritRr 

qrf % <ftq 3 fi^ qq qqrqqq qTw qqr qjqr; 

qq^ qqfsrq fqqrrr wfrrarYir qrr wfa qrqJr Jr wqqmqq 
■qrJr qrT qqqr (tot ^n^rr 1 

(e) qfe RT'^re (5) % q rftq sto qwrrroq Jr, qT $4 
tflfaro qr w^q minff Jr fq^fr qrqqfqqr qurfert qr tot qqq. 
fir q"r, q?Tq STTfaqR)' jqfrftrq qpfRT ®fr q^qR qJqr 

:'f. qqq fqJJq jq-flfwq ^rihAt qtqr^qq q?r fqqziq 
'^ + fjR, RTt£qq qr^sr qR^r, wV qfq wro iftqr Jr itw q't 
qfro s$rfa % fqrr q'Rrqqq Jr fqrrft AJr qrR°l q 7 r tot 
qrror t q'r fqrrrq qfj-frrJy % rqq«R JT qJ: qr, ^Jr ^>Jqqr 


qr qfrqrJY, wk qft q? ^tt ^ fqr to wthr to to% 
wrtrrfr q'rrq ^ *p*ft # TOft qrfjrr ^ qrftt- 
•rror to qrqrqTO vr *>r qq-rtup % qrrr 'SakT 1 

(7) qfa qfw tow to totor $■ tott ^ fq qqqmro 
rTto ^ q> q? to toTO qY qftfJqfTOT to .tott^: qr^r 7 Jr 
qkw qm qfJr q? 3 fro to« i 

(s) qfe fTrfJ fqf'Tq wrwrJi ^r qror^qq qqaqr 
£T 7 T qrr^rq.R to: fqqr qrqr % qY to ttito Jr qrqqrJlTO 

qtTOT TO .kd 1 ^ [ 

(“) to Tff* qJt q?rt qfr qrrr m 2 qr 3 >J toto qJr qqifro 

qr(Y qM i 

6 5^ qPTOt Jr qqr TO TOtfTO' 

(1) RTq qq ; qq rqrqr fqqurr qftrqrrqT qJr ^q TWT Jr 
qR qw grorr qT to^ qqJr 4 ^to toto JrqR 
tort tt ^• ) jfff fqr^fr 'ft ^#qnfr qq JfTO 4 .r qrfJrq- 
qrfq'qfw sqqRRr Jr wfw | tfrr >jErtqq qqron % Tr^qR 
TOqqfrprr to wqqpro qrrq % fro ^Jr^fiT ^tor wt faqr 
TOqrorr 

qroj froro qfwrJt TO toTO wrrfqq JrqTqqTtR % 
fqri 5 tort qqrq to 3 ttor Rqr irrqqr 1 

(2) qq-TOr (1) v mftq R7 Itoi wrTOr ^ fqaa toJTr 
st^retto RkraTOTOTO ^TfrtfttfJTO fqrrft TOTOftRTO qqrqqq 
fqRqq 4 i, 42, 4 3 , 44 , tik 45 % wto sw ski 1 

(3) ■to-tto (2) qTOr TOf uTOr TO 3 IR to qana 
fqkrv, qnr% % trfqJra qq fqqrq to «p JJJr qrkr to rkqr 
tJr qfror qro 1 

7 , q«TffT xfa . 

( 1 ) q?rr qqq tor q toaf TOu ft qqj 

faTOR wfHTrk 1 wflq 1979 TO qT qp; w tof TOa 

% wiJJ qqq qfc qr% % Riq qqrfTOr qjfY fqrqr qrqqr qq 
qqr 'jtottTO toJ Jr qqqrr wkq sfrfJrro qqq, qrfqq TOkTOkn 
Jr qroro qr Rtrfti 5 Jr TOJrqr qqj ft TOr. 
fTOjkq qiJkr % Jk 'jqqTq'r q\q tjto kakq qqJ Jr mkr 
qtfqqq Rt $r w to rfR TO 1 «F fTO, to^ q.fqq; qtfr’qfJrv 
J ft qk % qTrro to toJ; tto RJr Jr TOw q?r ft 1 

( 2) fqfqqq 5 b *F TO WTOTO ( j) ip q<^ + ir fqrqr qiR 
| * ftk fk jn. k qrqq; wto to, rr w, TO?qkr crt 

tort ka qro to^ k,—krJr rr to% Jr k q^Jr -JklJiTO 
qro to, toto k rtrT ft, fra % irt fk Rift qT -jJr tt^ qr 
krq ’{fa k wrjtt fr Rimfr tJk rJJr qsro. ark ^ srre rkk 
qRfr TOR TTRRafY R^T fVft I 

(3) qk k*fr k qrrqTTOurRra T k tor Jr qmt % q?RTTOq 
fTOrJ fwrR qfaqrrk qrr qraifr tor to qRRr ka Jf 
fqrk qq>q to Irto fqrqr tort ft, fror RR qrkr q?t qRfft rJT 
q?R ql to tot 1 sfr.rft q^ ^rr to ka R rrt to ktR afrorr 
qk % q>jq Rkr qRTfkr fqrqr TOqqn to to ^Rk rtt k, 
Rq ( 1 ) Jr RTTR toI to ijvj qRRT jft I 

k-qR ^q jjr % rrirr qr fRR qkqrRq to irk toJt 
kqi fftqqf % qqf TO, krrfr rrrtr fqqrrq TOaqrkr TO tor 
T[? q fqakq mkw ftr Rqa Jr ^rrtTO to qr srqr ^TOf TO ^qq 
kakq toT % *r Jr rtrt arkkr 1 
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8 , sftan^T : 

(1) Prrtft fwnr wfaFifr ft l 19 1 a % itt ttt$ 

srra ETT^fV ^ fatTfryt ffiffa) $ srrt *r % 

ftTff faq-q JTXT xprqtfcTT fFtft ft ff)f ^ wafa FtctTfipf 

jt>tf ff wf^ur fW ft wr |, ff j)?f faatryr 

F<T if FFFT FlfetF TTfT'^RW FF W $ FT^F rftfFFF % 20 

srfffitrcr ^ srfaF Ffr $ i 

( 2 ) fspfrfiffipr Ffftmfr ft 3*ft fefV Ftfrir % *ftfr 

F=rrfTT FFF-TTFF TF FFFtftW FT, FfWTFF FFTtf FFT 
FFITTTT foaT FT PVdT ^ I 

a. Ifftf nfHFrfTFf ^ sfmfa. 

( 1 ) FtR FFF FEt FT^ fFFt 4Y fFFTF FfETFTf)- ^ 

SftFfir F^TFF FPST S^FF ITT F^TFF STFRTfFF W«TF ^ 

FT ^ TT UFdT ^ l 

( 2 ) Mt iWF wfsWKT Ft, farntfr $fttt fet^HT 

% FEffa ffff qh ft FFtfV fc, tfhO WFfb *T, 3*ft TOt 

tt: Ft fFFF sttt fFfFfvFF t?t ftp;, f4-IIT *3 wiFfFF ft 4 
FT?) % f5TTT, faltFT fFFT FT FFFT $ I 

I 0. ^reff XM$4t TTFETt FT WTF ?>FT : 

(1) TTTETRt FFF % JT ffiFTTF FT ?TFT FF'tRd FfL 

*rrf, Ffa ttTiftt $, frf)f fIff fm faFF 

THTfrar farf^Rnr, 197 s % FuTfit^ ff^tI TTI (fa% Fnf 
qF^sft F?T FFT t) ^ srcff * f^fr * ^ ^ ^ ' 5rT ^^ 

f g;«Nrfff ffff( <& arftw sfk ?w xn^pfr ^ ftf 

n5V mfhtr % 4W *mf«r *r ft# fhwttw * fthr ft 

erf *pr^ft % FtfTT JF: fffiTFF FT ?T*TT FFtfAr % Pffff FPTT 
FT^TTf $ ^ FTflfl' I 

(2) flitoff FT^t nfr TTT^Tr *ft< fTFR ?tf 

ift nrttw ^ 4 Vf Tft snftr ^ t>tr ft fTT ^firn m 

(Prftl fr Fkm TTTTft FTSTTTT TtET 0.TT ■jT Fft etTflW 

% T^r TT^TT TRFtn fr ^TWR FT5T: TiJJTTTtT FT TTFTft ^ 
ITT (jcii FT TTFeft ^ I 

II W*iT TWtft FT TFTF : 

ITT TTF^ft if ftrf^T Ftf 4f FRT TTPTT fFpTPTT ff 
f^rfr fwnr WflSWTft Ft fRT F*T?T, TRT f*TFTT FT FfTFff fRT 
?R FTf $ TTSTF STTfSTFr^t % WflTFR FT FT fFpWT .19 ^T 
(rsfpT OT*f H t ThTf 1 ^ fFTft Ft WfTJTT TT FFiTTnTfHF TTlfiFlft 
SRT g-TT rp; wrf?T FFT% % tTlSTFR Ft TTFTfFF Fgf F^ift” I 

>f »HK« Ft>lft, TTF'ETfF^FF 

lift; INSURANCE CORPORATION OF INDIA 

NOTIFICATION 

Bombay, the 19th December, 1978 
LIFE INSURANCE CORPORATION OF INDIA (STAFF) 
STXTH AMENDMENT REGULATIONS, 1978 

In exercise ofthe powers conferred by Section 49 of 
the Life Insurance Corporation Act, 1956 (31 of 1956), 
the Life Insurance Corporation of India, with the previous app¬ 
roval of the Central Government, hereby makes the following 
Regulations further to amend the life Insurance Corporation 
of India (Staff) Regulations, 1960, namely : — 

1. (1) These Regulations may be culled the Life Insurance 
Corporation of India (Staff) Sixth Amendment Regulations, 
1978. 

(2) They shall come into force on the date of their 
publication in the Gazette of India. 


2. In the Life Insurance Corporation of India (Staff) 
Regulations, 1960, for Schedule III, the following Schedule 
shall be substituted, namely— 

SCHEDULE Ill 

Special Provisions relating to Class IT—Development Officers 
(See Regulation 51(1A) 

1. Definitions :—In this Schedule, unless there is anything 
repugnant in the subject or context-— 

(a) "annual remuneration” means the basic pay, special 
pay, personal pay, dearness allowance, anM>Uill other 
allowances and non-profit sharing < ex-gratia bonus 
due or paid to a Development Officer during the 
appraisal year and includes the expenses payable or 
reimbursed to him or incurred by the Corporation 
during that year in respect of travelling, residential 
telephone and insurance premium and taxes on 
motor vehicles, but does not include incentive bonus 
and additional conveyance allowance paid to him; 

(b) “appraisal date” means-— 

(I) in relation to a Development Officer other than an 
existing Development Officer ; 

(A) in the first year of his appointment as Develop¬ 
ment Officer, the first day of the month following 
that in which he completes twelve months of ser¬ 
vice from the date of his appointment; and 

(B) in every subsequent year of his appointment, the 
first day of the month following that in which 
he completes twelve months of service from the 
last appraisal date; 

(II) in relation to an existing Development Officers : 

(A) in the first year of his service from 1st April, 
1979— 

(i) 1st April, 1979 if he completes twelve months 
of service as on 31st March, 1979 from the 
date on which his last annual increment acc¬ 
rued in accordance with Regulation 56(2); or 

(ii) if otherwise, the first day of the month follow¬ 
ing that in which he so completes twelve months 
of service; and 

(B) in every subsequent year of service, the first day 
of the month following that in which he comp¬ 
letes twelve months of service from the last 
appraisal date; 

Note : Unless otherwise specified, the first appraisal 
date in relation to a Development Officer other 
than an existing Development Officer shall mean 
Ihe appraisal date ascertained in accordance with 
sub-item (A) of item I; and in relation to an exist¬ 
ing Development Officer, it shall mean the appraisal 
date ascertained in accordance with sub-item (A) of 
item II. The second and subsequent appraisal dates 
shall be construed accordingly. 

(c) “appraisal year” means the period between two con¬ 
secutive appraisal dates; and the period of twelve 
months of service preceding the first appraisal date 
shall also be in appraisal year; 

(d) “classification percentage” means the ratio which the 
remuneration paid in the classification year bears to 
the eligible premium of that year, and expressed in 
percentage; 

Note ; Remuneration paid in the classification year means 
the annual remuneration in respect of that year as defined in 
sub-clause (a); reference in that sub-clause to the appraisal 
year shall be construed as reference to the classification year. 

(e) “classification year" in relation to an existing De¬ 
velopment Officer means the period of twelve months 
of service immediately preceding the twelve months 
of service reckoned for the purpose of arriving at 
the first appraisal date under this Schedule; 
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(f) "Development Officer" means an employee belonging 
to Class 11 and includes existing Development 
Officer; 


Explanations : (l'l For the purpose of this sub-clause 
"ascertained population” means the population as ascertained 
from the latest Census Report of the Government of India. 


(gl ‘‘eligible premium” means such proportion as may 
be specified by the Corporation fiom time to time 
of the first year’s premiums received by the Coipo- 
ration in respect of the business secured by the 
agents in the organisation of a Development Offi¬ 
cer, which is adjusted in the televant appraisal year; 

(h) “existing Development Officer” means a Development 
Officer in the service of the Corporation as on tile 
date of publication of the Life Insurance Corpora- 
■: ■! of ..India (Staff) Sixth Amendment Regulations. 
1978 in .,he Gazette of India; 

(i) “expense limit”, in respect of an appraisal year in 
relation to a Development Officer working in an 
operational area specified in column (1) of the 
Table below, means the percentage of the eligihle 
premium of that year as specified in the correspon¬ 
ding entry in column (2) thereof.— 

TABLE 


(2) A Development Officer is said to be working in a 
“rural area" if his headquarters is at a place with an as¬ 
certained population of 30,000 or less and his operational 
area has an ascertained population of not more than 60,000. 

(l) “preceding year" or "relevant appraisal year” means 
the appraisal year immediately preceding the rele¬ 
vant appraisal date; 

(m) “televant appraisal date” means the appraisal date 
on which the performance of the Development 
Officer for the appraisal year immediately preceding 
that date is assessed for any purpose under this 
Schedule; 

(n) “service” means the period spent on duty as a 
Development Officer and leave, including extraordi¬ 
nary leave which has been condoned under Regula¬ 
tion 69(4); 

(o) “succeeding year” means the period of twelve months 
commencing from the relevant appraisal date; 


If the Development Officer is Percentage of the 

working in operational area eligible premium 


( 1 ) 


( 2 ) 


(p) “transitional concession” means the concession app¬ 
licable to an existing Development Officer whose 
classification percentage is higher than the expense 
limit percentage and such concession shall be com¬ 
puted as follows : 


A 

B 

C 

D 


22 % 

23% 

24% 

25% 


Notes ; (1) The expense limit of a Development Officer 
for any appraisal year is expressed as a percentage of the 
eligible premium of that year; a Development Officer is said 
to exceed the expense limit if his annual remuneration in that 
year is in excess of the expense limit; such excess or the ratio 
which such annual remuneration bears to the eligible pre¬ 
mium of that year may also be expressed as a percentage 
of the eligible premium. 

(2) In the case of an existing Development Officer the 
percentage specified in the above Table shall be increased 
by the appropriate transitional concession, if any, in respect 
of the appraisal years preceding the first and second appraisal 
dates and the expense limit snail be ascertained accordingly 
for these appraisal years. 

(j) “gross yearly salary” means the aggregate of the 
monthly basic pay, special pay, personal pay, dear¬ 
ness allowance and all other allowances which may 
be allowed to a Development Officer for any suc¬ 
ceeding year if the terms of his appointment are 
fulfilled, and shall include any non-profit sharing 
or ex-gratia bonus payable in that year and an esti¬ 
mate of the expenses that may be allowed during 
that year in respect of travelling, residential tele¬ 
phone and insurance premium and taxes on motor 
vehicles, but shall not include any incentive bonus 
or additional conveyance allowance that may accrue 
to him; 

(k) "operational area” with reference to a Development 
Officer means the area in which he is posted to 
WOrk m such Development Officer and a Develop¬ 
ment Officer itt said to be working in operational 
area— 


‘A’ if he is working in a City, Urban agglomeration 
?[ in", an 0 scertained population of more 
than 10 lakhs; 


‘B’ if he i, working in a City, Urban agglomerate 
or town with on ascertained nonulntion of 4 lak 
or above but not more than 10 lakhs; 

C ke is working in a City, Urban agglomrrafii 
or Town (not being a rural area) with an ; 
certamed population of less than 4 lakhs; and 

‘D’ if he is working in a rural area, 


(i) in the appraisal year preceding the first appraisal 
date : 

The diffeicnce between 35 pm cent and expense 
limit peicentage or two-thirds of the difference 
between expense limit percentage and classification 
percentage, whichever is less ; 

(ii) in the appraisal yeui preceding the second app¬ 
raisal date ; 

(A) Tf the Development Officer is working in opera¬ 
tional area A or B, the difference between 

29 per cent and expense limit percentage or one- 
third of the difference between expense limit 
percentage and classification percentage, which¬ 
ever is less; or 

(B) Tf the Development Officer is wotking in opera¬ 
tional ,.rea C or D, the difference between 

30 per cent and expense limit percentage or 
one-third of the difference between expense 
limit percentage and classification percentage, 
whichever is less; 

Notes : (1) For ascertaining the two-thirds or one-third 
of the difference between the expense limit percentage and 
classification percentage, as the case may be, the result ob¬ 
tained shall be rounded off to the nci.iest integer. 

(2) For the purpose of this sub-clause, the expense limit 
percentage does not include the increase specified in the 
Note (2) to sub-clause (i) and the expense limit percentage 
means the percentage of the eligible premium specified 
in column (2) of the Table below the said sub-clause (i), 

2 Increments : (1) With effect from the first appinisul 
date under this Schedule, increments shall ordinaiily be 
drawn by a Development Officer as a matter of course in 
accordance with Regulation 56 : 

Provided that hi' annual remuneration in the preceding 
year was not in excess of the expense limit : 

Provided further that if his annual remuneration in the 
pieceding year was in excess of the expense limit by not 
more than 2 per cent of the eligible premium of that year 
he may he allowed to draw the increment from the relevant 
appraisal date if his annua! remuneration was not in excess 
of the expense limi* in the appraisal year previous to the 
preceding veav ■ 

Note ■ This proviso shall not apply to an existing Deve¬ 
lopment Officer for the grant of increment on the 
first appraisal date. 
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Provided also that where the annual remuneration of an 
existing Development Officer is in excess of the expense 
limit m the apniaisal year preceding the fust appraisal date, 
he shall be allowed to draw the increment from the first 

appraisal date if only such excess is not more than 2 per 
cent of the eligible premium of that year and his gross 

yearly salaiy for the succeeding year after grant of such 
increment shall not exceed 35% of the eligible premium 

of the appraisal year preceding the first appraisal date. 

Note : For the removal of doubt it is clarified that 

nothing contained in this clause shall apply In the 
case of a Development Officer who has reached 
the maximum of the grade Or in whose case effici¬ 
ency bar operates. 

(2) Notwithstanding anything contained in sub-clause (1), 
if on a representation received from any Development Officer, 
the Zonal Manager is satisfied that the Development Officer 
has exceeded the expense limit on account of reasons beyond 
his control, he may direct that the increment be granted from 
the relevant appraisal date. 

(3) Where no increment is granted to a Development 
Officer on any appraisal date, such increment shall not be 
granted to him in any subsequent year. 

3. Conveyance Allowance : (1) Every Development Offi¬ 
cer shall be entit’ed to such conveyance allowance as may be 
granted by the Coiporntion from time to time, and the pay¬ 
ment thereof including conditions of cligiblity and other mut¬ 
ters, shall be regulated by instructions issued by the Chairman 
in that behalf : 

Provided that if the annual remuneration of any Develop¬ 
ment Officer in any preceding year is in excess of the expense 
limit, the conveyance allowance admissible to him foi the 
succeeding yenr shall be limited to one-half of the amount 
to which he may be otherwise entitled under the instruc¬ 
tions. 


(2) Notwithstanding anything contained in sub-clause (1), 
if on a representation received from a Development Officer, 
the Zonal Managei is satisfied that his annual remuneration 
in any preceding yeai was in excess of the expense limit for 
reasons beyond his control, he may allow the conveyance 
allowance for the succeeding year to such extent as he may 
thinl: fit instead of limiting it to one-half. 

(3) Where the conveyance allowance admissible to a Deve¬ 
lopment Officer is reduced in respect of any appraisal year, 
the reduction in that year shall not be made good in the 
succeeding years but, he would only be entitled to full con¬ 
veyance allowance admissible to him under the rules for any 
succeeding year if his annual remuneration is not in excess 
of the expense limit in the preceding year. 

4. Tenure : Subject to the provisions of this Schedule, a 
Development Officer shall hold office by the same tenure and 
in the same manner ns any other class of employee In the 
Corporation. 

Piovided that his annual remuneration does not exceed the 
expense limit applicable to him : 

Provided further that the services of a confirmed Develop¬ 
ment Officer shall not be terminated merely on the ground 
of poor business production unless, either his annual remune¬ 
ration in any appraisal year exceeds 35% of the eligible pre¬ 
mium of that year, or his basic pay cannot be fixed, in accor¬ 
dance with the provision? hereinafter contained at least at the 
minimum of the grade applicable lo him. 

5. Opportunity to confirm to the expense limit : (1) Where 
the annual remuneration of any Development Officer in the 
preceding year or years is in excess of the expense limit in 
the manner envisaged in the Tabic below, his services shall 
not be terminated merely on that ground but his basic pay 
for the succeeding year shall be reduced as movided in the 
said table from the relevant appraisal date thereby affording 
him opportunity to confirm to the expense limit : 


TABLE 


i". Annual remuneration In excess of the Reduction in'basic "pay where the annual remuneration is in excess of the expense 
No. expense limit limit in the appraisal year preceding the relevant appraisal date 


(D 


( 2 ) 


On the first ”*■ On the second Third succes- Fourth succes- Fifth and 

occasion successive sive occasion sive occasion subsequent 

occasion successive 

occasions 


( 3 ) ( 4 ) 


( 5 ) ( 6 ) ( 7 ) 


By not more than 2% of the eligible pre¬ 
mium. 

—■ 

— 

One stago in 
the grade 

Two stages in 
the grade 

Three stages in 
the grade 

By more than 2% by not more than 4% 
of the eligible premium 

— 

One stage in 
the grade 

Two stages in 
the grade 

Three stages in 
the grnde 

-do- 

By more than 4% but not more than 6% 
of the eligible premium provided that the 
annual remuneration did not exceed 35% 
of the eligible premium of that year. 

One stage in 
the grade 

Two stages[in 
the grade 

Three stages in 
the grade 

-do- 

-do- 

By more than 6% of the eligible premium 
provided that the annua! remuneration did 
not exceed 35% of the eligible premium of 
that year. 

Two stages in 
the grade 

Three stages in 
the grade 

-do- 

-do- 

-do- 


Explanations :—0) For the purpose of this Tabic, the annual remuneration of a Development Officer shell be deemed to be in excess or 
the expense limit on a successive occasion if such remuneration exceeds'the expense limit in two consecutive appraisal 
years even though the excess percentage over the expense limit may vary; an appraisal year in which the Development 
Officer exceeds the expease limit but theie is no reduction in basic pay or where there is reduction in basic pay under 
sub-clause (2) shall also be reckoned for ascertaining whether the expense limit is exceeded on successive occasions; 
the reduction in basic pay on the successive occasion sl»all correspond to the excess of the expense limit in the appraisal 
year, preceding the relevant appraisal date. 
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Illustration : A Development Officer’s annual remuneration 
in the appraisal year preceding the fust appraisal date was in 
excess of the expense limit by not more than 2% and conse¬ 
quently there was no reduction in his basic pay for the suc¬ 
ceeding year. In such succeeding year, the annual remunera¬ 
tion was 3% in excess of the expense limit. On the second 
appraisal date, his basic pay shall be reduced by one stage 
in the grade. 

(ii) The provisions of this sub-clause shall be repeatedly 
applied if, after conforming to the expense limit, the Develop¬ 
ment Officer exceeds the expense limit at a later date. The 
first occasion and successive occasions shall lie ascertained 
afresh in such a case as from such later date. 

(2) Where the annual remuneration of a Development 
Officer in any preceding year (hereinafter also refened to as 
the relevant year in this sub-clause) exceeds 35% of the eligi¬ 
ble premium of that year, his services shall be liable to be 
terminated : 

Provided that his services may be continued on compassio¬ 
nate grounds after reducing his basic pay by three stages in 
the grade— 

(a) if the annual remunciation in the relevant year does 

not exceed 50% of the eligible premium of that 
year; or 

(b) if the annual remuneration in the relevant year exce¬ 
eds 50% but the aggregate of the annual remunera¬ 
tion in the relevant year and the two appraisal yeats 
immediately preceding the relevant year does not ex¬ 
ceed 50% of the aggregate of the eligible premium 
in those thiee years. 


he shall only be entitled to one-half of the conveyance allow¬ 
ance appropriate to the revised basic pay ; and there shall be 
no protection of total remuneration either by granting a per¬ 
sonal allowance or otherwise, 

(J) The competent authority to implement the provisions of 
the foregoing sub-clauses shall be the appointing authority 
which shall do so, as soon as may be, after the expiry of the 
telcvanl appraisal year : 

Provided that the Development Officer concerned shall be 
given an apportunity to make a representation in regard to 
his case. 

(6) If the represenlatron received under sub-clause (5) disclo¬ 
ses any factual inaccuracies in the computation of eligible 
premium or other figures, the competent authority shall 
revise his decision to tire extent it is warranted by the 
revised figures and pass appropriate orders disposing of the 
representation; and if the representation discloses any cause 
beyond the control of the Development Officer, such as, acci¬ 
dent or sickness, to justify relaxation of the expense limit, 
and he pleads that the reduction in b as ic P a y should not be 
effected on that ground, the competent authority shall 1 for¬ 
ward the representation to the Zonal Manager, for decision. 

(7) If the Zonal Manager is satisfied that (here is any 
mciit in the representation, he may consider the circumstan¬ 
ces of the case and pass such) orders as he may think fit. 

(8) A Development Officer whose representation has been 
rejected by the Zonal Manager may submit a memorial to the 
Chairman in respect of that matter. 


Provided further that, in the case of an existing Develop¬ 
ment Officer, if his annual remuneration in the appraisal yeai 
preceding the first appraisal date is in excess of the expense 
limit applicable to him in that year by not more than 4% 
ol the eligible premium, 01 if his annual 1 enumeration in the 
appraisal yeai preceding the second appraisal date is in excess 
of the expense limit applicable to him in lhat year by not 
moie than 2% of the eligible premium, his services shall not 
be liable to be terminated nor shall his basic pay be reduced 
on the ground that his annual remuneration has exceeded 
35% of the eligible premium in cither ol those appiaisal 
years. 

Notes : ( 1 ) F 01 the puipose of affoiding relief under ihc 
fiist piovi'o, ;m existing Development Officer shall be entitled 
to have the classification year and the year immediately pre¬ 
vious thereto treated as two appraisal yeais immediately pre¬ 
ceding the preceding yea* in respect of the first appraisal 
date; and he shall be entitled to have the classification yeai 
included ns an appraisal year m respect of second appraisal 
date. Thereafter the three appraisal years shall consist ot 
the three appraisal years immediately preceding the relevant 
appraisal date. 

(ii) For the puipose of ascertaining whether the aggregate 
of the annual rcmuneialion in Ihe relevant year and the two 
appiaisal years immediately preceding the relevant year does 
or does not exceed 50% of the aggregate of ihc eligible pre¬ 
mium in those yeais, the actual eligible premium and the 
annual remuneration in each of those yeais shall be tuken 
mlo account, irrespective of whether appropiiatc action has 
been taken in accordance with this Schedule in respect of any 
such year or the fact that the Development Officer has ex¬ 
ceeded the expense limit has been condoned or otherwise not 
taken into account under (his Schedule in any such year. 


(9) Nothing contained in this clause shall ulleet the 
opciution of clause 2 or clause 3. 

6. Termination of service in eeitain cases 

(, 1) The Zonal Managci may terminate the seiviec of a 
Development Officer on giving him three months’ notice or 
salaiy in lieu thereof if his annual remuneration in any 
preceding year is in excess of the expense limit and if no 
further opportunity can be given to him to conform to the 
expense limit in accordance with the foregoing provisions ; 

Provided that the Development Officer concerned shall be 
given "an opportunity to show cause against the purposed 
termination of his service. 

(2) An appeal against an ordei passed under sub-clause (1) 
shall lie to ihe Managing Director and the provisions of 
Regulations 41. 42, 43, 44 and 45 shall, so far as may be, 
apply to any such appeal. 

(3) In the case of an appeal under suh-clausc f2) the 
Managing Direcloi shall consider the records of the case and 
pass such ordets as he thinks fit 

7. Efficiency Bar ■ 

(1) Wheie in an incremental scale there is an efficiency 
Par, a Development Officer shall not be certified fit to diuw 
increments above that bar on or after 1st April, 1979 unless 
his eligible premium in the preceding year was equal to or 
more than live times his annual remuneration and the aggre¬ 
gate of the eligible premium in the three appiaisal veais 
immediately preceding the relevant appraisal date was equal 
to or more than five times the aggregate of his annual 
remuneration for those three yeais. 


(3) If, as a consequence of the application of the provisions 
contained in sub-clause (1) or Nub-clause (2), the basic pay 
arrived at falls below the minimum of Ihe grade applicable 
to the Development Officer, his basic pay shall be fixed at 
such minimum : 

Provided that the benefit of this sub-clause shall not be 
allowed more than once during the entire service of a Develop¬ 
ment Officer. 

(4) Where the basic pay of a Development Officer is re¬ 
duced or fixed under the fotegoing sub-clauses, he shall be 
allowed only such allowances and other benefits as arc appro¬ 
priate to that basic pay ; and where his conveyance allowance 
has been reduced to one-half in accordance with clause 3, 
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(2) Notwithstanding anything contained in the proviso to 
sub-regulation (3) of Regulation 56, on each occasion on 
which an employee is allowed to cross an efficiency bar which 
has previously been enforced against him, he shall be allowed 
only one increment on removal of the bar and further tho. 
increment granted on such removal ahull have no retiQs# ,cC ' 
tive effect. 

(3) Where, as a result of reduction in basic pay for any 
reason whatever, the basic pay of a Development Officer has 
been fixed at a stage below the efficiency bar which he has 
been allowed to cross earlier, he shall be certified fit to 
draw increments above the bar only if he satisfies the condi¬ 
tions stipulated in sub-clause (1) on the second occasion 
also. 
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Note : For the purpose of this clause, the classification year 
and the year immediately previous thereto shall be treated 
as two appraisal yoars immediately preceding the preceding 
year in respect of the first appraisal date of an existing Deve¬ 
lopment Officer; and the classification year shall be treated as 
an appraisal year in respect of the second appraisal dare, 

8. Incentives :—-(11 Incentive bonus under any scheme 
approved by the Corporation may be allowed to a Development 
Officer for a preceding year in respect of appraisal dates 
falling due on or after 1st January 1978 if his annual remune¬ 
ration in the relevant appraisal year does not exceed 2U per 
cent of the eligible premium of that year. 

(2) A Development Officer may be allowed additional 
conveyance allowance in accordance with such scheme as 
the Corporation may approve from time to time. 

9. Promotion of Development Officers :—~(1) Any Deve¬ 
lopment Officer considered suitable may be promoted us 
Assistant Branch Manager or Assistant Administrative Officer. 

(2) Any Development Officer whose services are liable to 
be terminated under this Schedule, may, with his consent, be 
appointed to do administrative work in Class III, on such 
terms as may be decided by the Corporation. 


10. Application of the provisions of the previous Schedule.— 
(1) Action for le-lixatlon of basic pay or termination, if 
pending, shall not be continued in terms of Schedule 111 
incorporated by the Life Insurance Corporation of India 
(Stall) Amendment Regulations, 1976, (hereinafter leferred 
to as the previous Schedule) nor shall fresh action be taken 
under the previous Schedule for re-fixation or termination 
on the basis of the performance for the period between the 
date of the pievtous Schedule and the date on which this 
Schedule shall become applicable. 

(2) Increments due during the period falling between the 
date of the previous Schedule and the date on which this 
Schedule shall become applicable, may be granted or effi¬ 
ciency bar operating during the said period may be removed 
in accordance with the provisions obtaining prior to the date 
of the previous Schedule. 

11. Saving of other provisions-—Nothing contained in ihis 
Schedule shall be deemed to affect the right of the compe¬ 
tent authority to discharge, retire, or determine the services 
of a Development Officer in accordance \yith the relevant 
Regulation, or to affect the right of the disc'plimry nuthon'ty 
to impose any penalty -on him under Regulation 39 on any 
of the giound specified theiein." 

J. R. JOSIJ1, Managing Diieetor 
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